
A TVET employer survey was carried out on
the TVET-MIS from October to November
2023. The survey was sent out to all small,
medium and large-scale establishments
registered on the Bhutan Labour Market
Information System (BLMIS), meaning any
establishments employing more than four
employees. While the survey was sent out to
845 establishments, a total of 8
establishments were non-operational during
the survey. Therefore, the survey accounts for
a total of 837 establishments out of which
595 responded to the survey. 

The survey was conducted to collect data and
intelligence on skills in demand, areas of
partnership in TVET collaboration, and
employers' feedback on the performance of
the TVET graduates. 
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LISTING
OCCUPATIONS OF
DEMAND BY
CURRENT
ESTABLISHMENTS

The employers were asked to list a
maximum of three occupations
where they hire or recruit a person
with TVET qualifications on a regular
basis.

135 occupations

listed where employers
regularly hires people

with TVET
qualifications

top 24 occupations of regular hire
requiring tvet qualifications

top five occupations of regular hire
by economic sectors
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The employers were
asked to list a
maximum of two soft
skills they look for
when hiring a person
with TVET qualification
during the recruitment
process. 
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HARD-TO-FILL  
OCCUPATIONS FOR
THOSE WITH TVET
QUALIFICATIONS

of the employers said that
they are NOT able to hire
people with TVET
qualifications from the
labour market as and
when they need them

Top 15 hard-to-fill jobs listed by employers

top five hard-to-fill jobs by economic sectors
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*82 neutral responses not accounted 

*78 neutral responses not accounted 
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AREAS OF
COLLABORATION
AND PARTNERSHIP

of employers are interested
in accepting TVET trainees
for on-the-job training
(OJT)

of employers are interested
to fund TVET courses
beneficial to their business

of employers are interested
to partner with the
government TVET institutes
to upskill their employees
with TVET qualification

of employers are interested
to participate in the on-
campus recruitment of

TVET graduates

of employers are interested
to contribute to the skills

development fund



PROFILE OF
EMPLOYERS NOT
HIRING TVET
GRADUATES

241/595
establishments said that
they do not hire people
with TVET qualification

40%
Reasons for not hiring people with TVET qualification 

Workforce Planning and Information Division
(WPID)
Department of Workforce Planning and Skills
Development (DWPSD)
Ministry of Education and Skills Development
(MoESD)
Royal Government of Bhutan

Kawajangsa, Thimphu,
Bhutan

education.gov.bt/dwpsd
blmis.gov.bt/tvet

@dwpsdbhutan

36%Our organization do not require people with
TVET qualification

25%We train people in-house once we recruit them

5%Schools or College graduates without TVET
qualifications are able to take up job roles in

our organization
11%We hire Foreign workers instead

5%We cannot afford to hire people with TVET
qualifications

6%We hire people with TVET qualification on
freelancing basis as and when we need them

12%Other reasons

63%
of these employers are planning

to hire employees with TVET
qualification in the near future

56%
of these employers are

interested in accepting TVET
trainees for on-the-job

training (OJT)

46%
of these employers are

interested to participate in
the on-campus recruitment

of TVET graduates

60%
of these employers are
interested to contribute
to the skills development

fund


